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Dear Parents                 24th January 2023 

Headteacher’s Update Letter 2022-2023 – Issue 18 (of 18) 

As always, I hope this letter finds you well, although I know there are the range of illnesses around.  In which case, 

I wish you a speedy recovery (and this includes some students and staff too!) 

As ever, it proves to be interesting times with issues of national consideration impacting us locally.  It is also a busy 

time for the school with the welcome visit of HMI Bessie Owen who is leading our second interim inspection visit.     

Visit of His Majesty’s Inspector Bessie Owen 

Yesterday we had the notification that HMI Bessie Owen would lead a monitoring inspection and would be 

accompanied by three other inspectors.  We have been pleased to welcome them into our school today.  As I write 

this letter, I have been informed that there is enough positive evidence for this to be a fully graded inspection.  The 

focus will shift towards the ‘quality of education.’   

If you have not already done so this school year, you can complete the Ofsted parent view survey.  We will keep 

you updated. 

National Education Union (NEU) Strike Action – Wednesday 1st February 2023 

At the present time, it looks very likely that the planned strike action from teaching members of the NEU is going 

ahead.  I imagine the impact of this action will vary from school to school depending on the numbers involved. 

In our case, we have under thirty members of staff in this union.  Although staff are under no obligation to tell us, 

we have asked for their intentions so that I can balance the decisions needed to open the school safely.  At the 

present time, the assumption is that about half the eligible members will strike.  However, I have to also consider 

other factors such as other planned staff absence (e.g. for medical reasons) as well as unforeseen absences on the 

day.  Some staff are also affected by the planned closure of their child’s school.   

At this stage, we are still planning to open the school for Years 7 to 11.  However, Years 12 and Years 13 are to 

work at home and teachers can set additional work as well as using Teams this week.  By doing this, we will be able 

to redeploy some of the teachers to other classes within the school. 

All pupils in school on this day will need a reading book with them since colleagues who are striking will not be 

setting cover work. 

Our priority will be the supervision of classes and there will also be the potential provision we had to use during 

covid absence of classes working in the canteen, supervised by senior staff. 

Of course, none of this is ideal and I know that the decision of any of our staff to strike is not an easy one and has 

consequences for their pay for example.  The conflict is with the government and not the school.  However, the 

intended action has followed the process.  I imagine that the national action will bring attention to wider 

educational issues as well, depending on the media coverage.   
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National Society for Prevention of Cruelty to Children (NSPCC) 

The NSPCC is the country’s leading child protection charity.  I particularly want to draw to your attention their new 

‘Listen Up, Speak Out’ campaign.  Although this may sound a familiar theme it is not quite what you think.  They 

have created a free ten-minute digital training session to empower every adult with the knowledge of what to do 

if a child needs help, and where to go if you need support yourself.  Further information can be found via their 

website at  

 Listen up, Speak up | NSPCC 

The ideal would be for adults across the country to complete this training – friends, grandparents, neighbours.  For 

those of you who work with children or adults at risk of harm, the themes will be very familiar.  There is a possible 

national return to clearer definitions since messages are at risk of being lost under the umbrella term of 

‘safeguarding’.  Sometimes the messages need to be simple.  I think the NSPCC attempts to do this here by joining 

the DOTS: 

D – DON’T IGNORE IT 

O – OBSERVE THE SITUATION 

T – THINK, IF NOT YOU, WHO? 

S – SPEAK UP 

Trusts 

Last Wednesday, the trustees held an Extraordinary General Meeting (EGM) to review a number of matters.  One 

of which included a review of progress with regards to the due diligence process with the Alpha Trust.  As a result 

of which, the trustees have agreed the following statement: 

“After careful consideration, the trustees have taken the decision not to continue the due diligence process with 

Alpha Trust at this time. The Trust is mindful of Government policy that all schools should be part of a strong trust 

and will now re-set the process in line with government guidance.” 

Site Development 

As you can see, there is a lot going on so I will defer mentioning about the ten year, costed plan, to redevelop our 

Site to another time. 

Summary 

Last week I wrote that a week can be a long time.  That’s true for this week and it’s only Tuesday!  I think the 

community will be pleased that we have a graded inspection.  However, the outcome is of course unknown. 

The focus must be on doing our best.  Ultimately doing our best is what we can strive for everyday for every 

endeavour.  I remain very proud of our school community.   

I will be in touch. 

Yours sincerely 

 

P J Hurst 

Headteacher 
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