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Dear Parents                       15th December 2022 

Headteacher’s Update Letter 2022-2023 – Issue 14 (of 14) 

Although I hope this letter finds you well, I’m conscious that many germs are about.  It feels wintry.  ‘Snow is 

falling,’ says the song on the radio, and is another reminder that Christmas is rapidly approaching.  As always, 

I write to update you on matters of whole school interest. 

Scarlet Fever and Group Strep A Infections 

Last Friday, we circulated the information from local health authorities about Scarlet Fever and Strep A 

infections.  For most people, the bacteria causes a mild infection that can be easily treated with antibiotics.  I 

just want to draw your attention to the most serious symptoms which, if your child becomes seriously unwell, 

you must call 999 or go to A &E:     

• Child is having difficulty breathing – you may notice grunting noises or their tummy sucking under their 

ribs 

• There are pauses when a child breathes 

• A child’s skin, tongue or lips are blue 

• A child is floppy and will not wake up or stay awake 

 

The links to 3 recent letters from the Local Authority can be found here:   Letters to Parents | Parents | Thomas 

Mills High School 

Food Bank Appeal and Non-Uniform Christmas Jumper Day 

Thank you to everyone who supported the above appeal.  A really good amount of items have been donated 

to the Food Bank.   

Awards Evening 

It was a pleasure welcoming Ed Sheeran to our Awards Evening last week and inevitably this generated a bit 

of press interest.  Although award winners get to hear the key messages, they are for everyone associated 

with the school.  I particularly liked his point about doing a job that you love doing.  He also mentioned the 

value of working hard as this gets you into very good routines.  Anyway, my congratulations to all the award 

winners.  It was good to return to our prestigious event and this should inspire all students.  Work hard.  Get 

involved.  The rewards will follow.   

Learning Support Department 

At the end of this term, Mr Nigel Harvey retires from the school after twenty-two years of outstanding and 

diligent service to the school.  Mr Harvey is one of the most inclusive colleagues I know, with the highest 

aspirations.  He will be sorely missed.  He is conscious that his plans do not allow much processing time and 
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he asked that I let you know that, “due to the sudden death of his father, Mr Harvey will be retiring earlier 

than he had planned in order to care for his mother.”  Our thoughts are with him and his family at this time. 

In the New Year, Mrs Jane Wheeler and Mrs Sue Smith will hold the fort.  An external recruitment process for 

Mr Harvey’s replacement is underway.  There will inevitably be changes and a new general email address has 

been created and this is: 

sendteam@thomasmills.suffolk.sch.uk 

Other Staff Changes 

At the end of term, there will be some other staff and timetable changes and we wish Mrs Esworthy and Mrs 

McCartney all the best with their maternity leave.  We also say goodbye to Mrs Gibson and Ms Barfoot too.   

Safeguarding and the ‘Hollie Guard App’ 

Within school we strongly encourage students to raise concerns with staff and there are many more 

mechanisms for this.  However, for outside of the school and the family home, it maybe that parents feel that 

the ‘Hollie Guard App’ is appropriate for their children and possibly themselves. 

Their website explains the function of the app: 

“In danger? With a simple shake or tap it activates Hollie Guard, immediately notifying your chosen contacts, 

pinpointing your location and sending audio and video evidence directly to their mobile phones.” 

Further details can be found on their website which is: Hollie Guard Personal Safety APP  There are different 

levels of membership, and I am not in a position to validate the effectiveness of the app.  Their website raises 

some very important issues about wider safety enabling families to discuss risks and make informed decisions.  

In an emergency though, 999 can be dialled and if you cannot talk, you should also press 55.  At the very least 

I think there is some useful advice which can be shared with older siblings and friends outside of the school 

setting.     

School Expectations 

The end of a busy term is a chance to re-set some expectations.  In particular, I draw your attention to 

expectations around uniform and the mobile phone policy.  Also, in the main children should not be out of 

tutorial and lesson times.  The allocated teachers are responsible for supervision and cannot adequately do 

this if the children are not in their line of vision.  Going to the toilet or even time out, should be the exception 

and not the rule.  Our expectation is that children attend their timetabled lessons.  Adjustments are sometimes 

made for medical reasons but again this should be the exception and not the rule.      

National Government Policies 

A few parents and staff have asked me about recent government announcements and how this affects the 

school at this time.  Last week there was an announcement that the Schools Bill would be dropped and this 

had wanted to see all schools in multi-academy trusts.  There were also some articles about the consistency 

of Ofsted Inspections with one MP in Northamptonshire telling Parliament about an inspection which “has 

gone wrong.”  I could not possibly comment on this situation and a year on from our own visit, we have used 

the opportunity to make many improvements.  I would very much like to invite Ofsted back at the first 

opportunity.  This is indeed good for the school but also good for Ofsted.  It shows that the exemption idea of 

leaving a gap of 15 years between inspections was not effective and all schools should be inspected regularly!  

The reality is that inspection teams have always been inconsistent. However, as a school with more practice, 

as we tell the students, you get better!  Anyway, watch this space. 
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Feedback from the Curriculum Letter 

Thank you very much for the feedback.  I will look at the results in more depth over Christmas and share these 

in future correspondence.  However, just some interesting headlines: 

• 117 responses to the survey 

• 71% in favour of considering more BTEC Level 2 courses for specific students at GCSE 

• 115 respondents support the wide range of subject choices at GCSE (and a similar amount for Sixth 

Form) 

• 50 minutes or 60 minutes is considered the optimum time for lessons 

• General preference is for a range of options and smaller class sizes 

• 84% at least agree that ‘Personal Development lessons across the school has been a positive 

development.’ 

 

Summary 

At the time of writing, we are looking forward to the Christmas Concert.  I was always told that for many 

families associated with the school that this signified the start of Christmas.  It will be good to return to the 

Sports Hall and share the experience of our talented students.  This was indeed the case with Awards Evening 

and in my speech, I mentioned about the importance of meritocracy: 

A meritocracy is when economic and political power is vested in people based on talent, effort, and 

achievement, rather than wealth or social class.   

I firmly believe that a Thomas Mills education can significantly add to this with the choices and opportunities 

on offer.  I thank all our school community for their support this year.  Many families have had their challenges 

and Christmas is a time when our thoughts must be with each other.  Hopefully a break and a rest will be 

deserved. 

In spite of some rumours, I will be very much in the audience for the Christmas Concert (so not performing) 

and will no doubt see many of you there.  However, we look forward to seeing all students return on 

Wednesday 4th January 2023 – ready for a busy and successful year ahead. 

With compliments of the season. 

Yours sincerely 

 

P J Hurst 

Headteacher 


