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Dear Parents            7th April 2022 

Headteacher’s Update 2021/22 – Letter 21 (of 21) 

As we reach the end of a very long Spring Term, I write to update you on a number of important issues concerning the 

school at this time.  Firstly, I am pleased to say that absence related to coronavirus has decreased this week amongst 

both staff and students and I hope that you all remain well and healthy over the coming few weeks. 

Easter Holidays and Revision 

I congratulate all year groups on their progress with their learning this term.  A number of preparatory examinations 

have taken place and the feedback should guide students with their next steps.  Students sitting external exams will 

have revision timetables in place.  A good structure with routines, as well as breaks, is important.  Active revision – 

doing something – is key.  Just as important are days off too.      

Living with Covid-19 Update 

The Covid-19 specific operational guidance for schools has now been withdrawn.  Appropriate guidance can be found 

instead from the UK Health Security Agency (UKHSA).  This mentions the specific circumstances in which a child or 

member of staff should not attend school: 

• Children with mild symptoms such as runny nose, sore throat, or mild cough, who are otherwise well, can 

continue to attend school. 

• Children and young people who are unwell and have a high temperature should stay at home and where 

possible avoid contact with other people.  They can go back to school when they no longer have a high 

temperature and they are well enough. 

• If a child or young person has a positive COVID-19 test result they should try to stay at home and where 

possible avoid contact with other people for 3 days after the day they took the test.  The risk of passing the 

infection on to others is much lower after 3 days if they feel well and do not have a high temperature. 

• Children and young people who live with someone who has a positive COVID-19 test result should continue to 

attend as normal. 

• Any staff who have a positive COVID-19 test result should try to stay at home for 5 days after the day they took 

the test. 

 

There are still circumstances where the school would contact the UKHSA Health Protection Team.  These are: 

• A higher than previously experienced and/or rapidly increasing number of staff or student absences due to 

acute respiratory infection. 

• Evidence of severe disease due to respiratory infection, for example if someone is admitted to hospital. 

 

Safeguarding in school 

Following on from the Ofsted report a number of actions have been achieved: 

• New e-system (‘My Concern’) introduced for staff referrals 

• Heads of Year trained to Designated Safeguarding Lead level 
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• External audits completed which also include the Single Central Record of staff checks 

• A new Safeguarding Trustee appointed 

• A new committee of the Trustees established to monitor safeguarding 

• A new weekly systems meeting with Heads of Year, DSLs, SENDCo and the Head 

• Appointment of two new administration staff from mid-May. 

 

Safeguarding outside of school 

However, effective safeguarding is about working together.  Our website now has a safeguarding tab, and this contains 

some useful information for parents and students.  The NSPCC has some very useful information.  A good example are 

the common signs that there may be something concerning happening in a child’s life and this includes: 

• Unexplained changes in behaviour or personality 

• Becoming withdrawn 

• Seeming anxious 

• Becoming uncharacteristically aggressive 

• Lacks social skills and has few friends, if any 

• Poor bond or relationship with a parent 

• Knowledge of adult issues inappropriate for their age 

• Running away or going missing 

• Always choosing to wear clothes which cover their body 

 

If you have any urgent concerns I would recommend contact with the statutory agencies.  Non urgent concerns can be 

shared with the school and we do routinely work with other agencies.  With the holidays coming up, it is useful to be 

aware of extra-familial abuse – essentially this relates to risks outside the home at the age when social networks 

widen.  I think families should talk about the potential dangers.   

The following video link may help in thinking about the risks of being exploited by others.  Entitled ‘chicken shop 

grooming’ there is a good reminder that  

a) Nothing in life is free 

b) It’s never too late to get help 

(76) The truth about chicken shop grooming - YouTube 

HM Government White Paper on “Opportunity for all” 

You will no doubt be aware of the above document in which the Government sets out proposals for future legislation.  

This builds on recent reforms in education and includes: 

• New arms-length national curriculum body to co-design and create with teachers sequenced curriculum 

resources and video lessons. 

• Strengthen relationships, sex and health education and Keeping Children Safe in Education. 

• “By 2030, all children will benefit from being taught in a family of schools, with their school in a strong multi-

academy trust….” 

• Expect most trusts to be at or working towards serving at least 7,500 pupils or running at least 10 schools. 

 

There’s a lot of ambition within the full sixty pages.  For now though, it is clear what the direction of travel is, and the 

potential impact on this school.  This connects with our post Ofsted actions as well as the Academy Trust which runs 

the school. 

Academy Trust 

The white paper officially indicates the beginning of the end of stand-alone academies, which is our current status.  At 

the same time, the Regional Schools Commissioner would prefer that our school improvement is accelerated by 

joining a “strong trust.”  Due diligence, on the school’s part, is underway and we will keep you informed.  Historic 

reservations about value for money and the possible impact on provision, may be offset by the extra capacity funding 

that the Government is giving towards this development. 

https://www.youtube.com/watch?v=OH895nZ1arE


The goal must be to preserve the distinctive and exceptional features of the school within and beyond the curriculum 

as well as use the opportunity to secure external scrutiny and improvement.   

In my experience, changes to the structures overseeing schools happens about every ten years or so.  As you would 

expect, we will manage any transition as effectively as we can for the pupils, the staff as well as the wider community 

we serve. 

Behaviour Policy review 

There are a number of reasons why all schools will be reviewing their Behaviour policies this year: 

• The enhanced focus on child on child abuse and sexual harassment and violence (which is a safeguarding 

priority too) 

• New government advice issued earlier this year and 

• Current government consultation 

 

Mr Chittock (Senior Tutor) and myself, are looking at our policy in the light of the guidance.  To this end, we would be 

grateful if you could complete a short survey using a Microsoft form.   

https://forms.office.com/Pages/ResponsePage.aspx?id=bAZ96jw-P0uqQxizW8eYR2fO1v0Ynr1Eto-

MPjtDTv1UQTJWSDMySE4yRERHQ1NBUExRWFhXOEE5OC4u 

In addition, we have our post ofsted actions to consider.  Some students are still reporting that they hear homophobic 

comments, and other disrespectful comments towards their peers.  After the holidays, there will be further staff 

training as well as greater awareness with students.  However, this needs to be supported by a change in the 

implementation of the current Behaviour Policy.  Therefore, intentional discriminatory behaviour including 

homophobic or misogynistic (sexist) language/behaviour could result in a suspension or fixed term exclusion.  

Teachers will be informed on how to share this with myself so that a consistent, strong line is taken.   

In the meantime, I hope that students have the confidence to ‘speak up, speak out.’   

I know that sometimes people say “school mirrors society” and all that.  We can do better than this and create the 

society that we wish to see.  I know without exception that a school community where people are respected and 

included is the one we want to see.   

If we do have to use the higher-level sanctions, students will be supported through re-integration which some 

members of the staff Equality, Diversity and Inclusion Group have offered to support.   

Summary 

As stated at the beginning of this letter, it has been a very long term.  It’s been challenging but also, as the last few 

years have shown us, where you do your best in the circumstances.  My most sincere thanks to the school community 

for their support.   

However, because we can tell the tale it means we have much to be thankful for.  I know that many families here have 

connections with Ukraine and Russia and our thoughts are very much with the innocent people caught up in conflict at 

this time.  I have planted some sunflower seeds, which as Ukraine’s national flower, has become a symbol of 

resistance.  I wish I could do more.   

Maybe Spring will provide new hope.  In the meantime, I hope that the Easter Break is pleasant, and we look forward 

to seeing pupils return on Tuesday 26th April.  

Yours sincerely 

 

P J Hurst 

Headteacher 
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